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(3) H#EEL#: BWILEK (The Purpose of Business)
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PR R, XRAEARMTA LIRS oA ROT e TARRHERL: TR0l S i 48
S VEAIR  BR AR Ay i R R e D I AR EE

Objectives: The learning and teaching activities in this course aim for students to:

Become acquainted with an interdisciplinary body of knowledge on the purpose of
business, which is fundamental for working effectively in any organizational environment.

Recognize the ethical and legal boundaries of business practices. Account

for the elements of business success beyond profitability.

I GE ARG, AN RENS :
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After successfully completing this course, you should be able to:
Describe the evolution of approaches to the purpose of business and emerging emphases
on sustainability and social contributions. Analyse how organisations create value in their
communities and localities through adopting sustainability (SDGs), integrity and ethical
practice, engagement with First Peoples, responsible leadership, and social enterprises.
Develop a purposeful business strategy to assist business success through the application

of sustainable business principles and practices.

R EEARMEEAER: ARG S AN D B LR S
LR SRS . WS SIEMEAT 8. B (SAERA S R s SE O E
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Course main contents and requirements: This course introduces students to a
perspective of the purpose of businesses that embed values such as responsible leadership,
integrity and ethical behaviour, respect for others, trust, and sustainable enterprise. The
relevance of these values and their impact on behaviour and outcomes in a business
context is demonstrated to students through case studies, real-world examples, and
testimonials from industry partners. Following the discussion of values, the course then
looks at how businesses develop solutions to respond to increasing demand for
sustainability, transparency, and good governance. The framework of the Sustainable
Development Goals (SDGs) is introduced and used to examine the alignment between
business practices and sustainable solutions to real-life problems faced by a business. The
course also considers the role and responsibility (including legal) of professionals and

professional standards today.

17 P RS 20%+ 32 BB A 40% R B 40%
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(4) FELH: BILE KRB (Grand Challenges for Business)
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Objectives: The learning and teaching activities in this course aim for students to:
Develop the ability to identify problems using interdisciplinary lenses. Use different
problem-solving techniques and frameworks to develop strategic solutions to different
issues. Collaborate in a team environment. Formulate an effective narrative to problem
framing and solutions in the right context.

I FEARIE G, FAERAERS: M ERERRIR. RGO, AT
I3 HT S AR LBk i A e R O AR s ds F eE AR I B YR DTk, R 2 R R
TSP OMERR L S EE, LRI R LBkt A i AT
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R 2] R B (Assurance of Learning) H Az, £FXTH0H 22> HFx (PLO) H: K
JEI N T A R T AR L SE

After successfully completing this course you should be able to:

Utilise knowledge, skills, and confidence to critically analyse a broad range of
business

challenges and problem-solving processes. Employ creative and critical thinking
approaches to collaboratively explore business problems across many contexts and
situations. Collaborate with others to identify and manage challenges for business. Use
written and visual aids to effectively communicate and present solutions to problems. This
course evaluates student performance for Assurance of Learning purposes for the program
learning objective (PLO): Develop and apply interdisciplinary perspectives to

contemporary business practices.

WL EABEMBCAER: ARNEEZE, ARAE B AR DAL X
HAWL ) R R BE ST o ARAE SO IR T R — B 7 (R E KBk 2 TR,
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Course main contents and requirements: Never in our living history has
problem-solving been more important. Do you want to be part of the solution? Grand
Challenges for Business is a course that will navigate you through a range of
multidisciplinary problems and look at strategies and frameworks to attempt to solve them.
The world today needs people who can see problems from various angles and who can
provide solutions from interdisciplinary perspectives. Problem-solving is a powerful skill
that anyone can learn; once learned it can translate and be applied to all aspects of life,
work, and business.

TR A ARG RIL TR LML, A URREHCR A B 2 AR R SRR, G985
PP EARRMET, AR S BB R R T A R I & B HESE .
A AR S8 TARD,  ARRAE S 27 S —— AN [F) A0 A o A0 ) e
EAENE S TNA (FERTREMIIEOL T X E KPRk T %, BHEREME, %
> BRI HES R KRR TS SR

Regardless of which discipline you subsequently pursue; this course will ensure you
graduate with applied knowledge and an edge. In this course, you will be exposed to
concepts and frameworks associated with grand challenges and problem-solving
techniques. Through interactive course materials and weekly workshops, you will learn by
doing - look at problems from different perspectives, apply (where possible) solutions to

grand challenges in a proper context, and very importantly, learn how to pitch your

solutions.
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(D) BELH: h%FELIF (Accounting for Decision Making)
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Objectives: Accounting for Decision Making aims to introduce students to the basic
concepts and principles of accounting and to develop an understanding of the role of
accounting information in economic decision-making and organizational control. The
course will provide students with an understanding of the purpose, format and content of
key financial statements that external decision makers use to assist them in their

investment and/or lending decisions. The course also aims to provide students with an

understanding of the role of accounting information in business planning, tactical and
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decision-making, and control by managers within organizations. During the process

students will begin to develop critical analysis, evaluation and problem solving skills.
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Course main contents and requirements: The course focuses on the practical and
functional nature of accounting information as input into business decision-making.
Students will be introduced to the content of basic financial accounting reports,

managerial accounting terms, concepts and techniques for planning, tactical decision

making and control decisions and some fundamentals of financial management.
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Objectives: The learning and teaching activities in this course aim for students to:

Understand basic monetary flows in the economy, and the relationship between
money, society and organizations, locally and internationally. Develop core skills in
economics, financial and accounting analysis relevant to personal and business decisions.

Identify and analyse the key drivers of economic disadvantage, its impact on vulnerable

segments of society and best practice strategies to overcome economic disadvantage.
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Course main contents and requirements: In an increasingly complex financial system,
independence and effective decision making are important life skills. In business, financial
skills drive profitability within the rules and regulations of government, institutions and
organizations. In this course you will understand basic monetary flows in the economy,
and the interrelationships and dependencies between money, society, groups and
organizations, locally and globally. You will develop core skills in financial literacy for
business and an understanding of the key principles of accounting, finance and economics.
Sound accounting, finance and economics skills are sought by employers in any business
graduate, as they enable a solid understanding of the principles that drive enterprise
toward success.
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Objectives: This course aims to demonstrate how important it is for businesses to
establish effective decision-making processes. Business Decision Making will aim to
develop your decisionmaking skills in analysing, problem solving and utilising your data
and digital literacy skills to identify and present findings to stakeholders. In this course,
you will examine the role of data, both qualitative and quantitative, and learn how to
utilise quality data to inform decisions. It will give you the skill set to have confidence in

your ideas, and to determine the best course of action to present your ideas and

frameworks to stakeholders.
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The aims of the learning and teaching activities in this course is that students will be
able to: Understand the way people access, analyse and interpret information in order to
make decisions in the business environment. Use simple analytical tools to enable

strategic decision making in real-world situations.
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After successfully completing this course you should be able to:

-

Understand key approaches to business decision-making, including the psychological,
cognitive, emotional, cultural, and social factors that affects decisions made by individuals

and organizations. Identify and source the most appropriate information required for
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effective decisionmaking using data collection, data visualization and numerical
descriptive techniques to support data interpretation and analysis. Analyse data
appropriately through a range of methods to make statistical inferences about business
problems using hypothesis testing concepts. Develop and communicate relevant solutions
for complex business issues at the interpersonal, team and organizational level to assist in
planning, controlling decisions, risk management, quality management and future
positioning.

R BN FEMACAEOR: AR H KR AR L RIS o anfar 47 A0
sk, DLRAE BAE RS R A o PRERRE A 4 — S5 B TR b 1) AT
B FIMZRE e R, RN, SRR 56 T Rl g b 8 S L SC P S0 fT
FhEFRATTWC R A5 B A Rk /AT SEPERTAE SR an T A5t A X L84
B frfafeE B, EAR, IR RIS AR Z A

Course main contents and requirements: The aim of the course is to explain the way
people behave and make decisions in a business environment and the role that information
has in the context of decision-making. The course will introduce some elements of
behavioural sciences and game theory applied to business problems. It will also tackle
some of the critical questions around the use of information for business decision making:
how to assess the validity/reliability and relevance of the information we receive? how to
use it effectively? how to simplify information, make it relevant, and present it to different
audiences?
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The course combines different aspects. First, it encourages students to account for the
psychological, cognitive, emotional, cultural, and social factors that affects decisions made
by individuals and organizations (e.g., private corporates, government, civil society, etc.).
Second it provides simple analytical tools to contextualise strategic decision-making in
real world situations through lenses such as that of the consumer and the future role of

social marketing. Third, it introduces students to the idea that business decision making
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requires reliable, timely information. The course takes a positive (as opposed to normative)

approach to the analysis of interactive strategic decisions and behaviours.
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Through case studies, the course provides a description of what happens in a variety
of business situations, with a focus on understanding the elements/dynamics that leads to a
certain outcome of decision. In so doing, the course helps students identify the role of
information (qualitative or quantitative), how it is sourced and assessed in terms of its
validity/quality, and how it can be used to deal with uncertainty in decision-making. Basic
approaches to the analysis, interpretation and presentation of various types of information
are also discussed, including the foundations of big data analytics and qualitative data

analysis.
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Objectives: This course has two distinct but inter-related aims. These are outlined

below. First, the course seeks to ensure that all students have an understanding of broad

management concepts and their inter-relationships in a global context. Effective
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management is essential for the success of all private, not for-profit and public
organizations no matter where in the world they are located. A pre-requisite for effective
management is an understanding of the origins of management and its main theoretical
perspectives; how to plan and make decisions, organize, lead and control, how to motivate
staff, and manage change in different business environments. Second, the course aims to
instill in students the principles of management research. As successful graduates,
employers will expect from you a capacity to apply knowledge of management through
the following steps - identify a management issue (either a problem or challenge or
opportunity) and critically evaluate how to solve the issues using management theory and
research. In this course students will be asked to identify an issue or potential issue from
nominated case studies, and propose a recommendation to the issue. Students should
support their argument using management theory and research. Through this activity
students will build skills in decision-making, communication, and teamwork that will be
further developed through future management studies and work.
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Course main contents and requirements: Management Concepts is an introductory
course that is designed to provide students with knowledge of management theory and
practice. Students will gain an understanding of broad management concepts and their
inter-relationships in a global context. This course provides students with a general
introduction to organizations and the functions of management. Topic areas will address
issues related to organizations, management, and society. The course will cover the core

management functions of leading, planning, controlling and organizing.
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	四、职业面向
	六、培养目标与培养规格
	（一）培养目标
	本专业通过引进国际优质教育资源和先进教育理念，培养具有较高外语水平，通晓国际会计通用准则，能够践行社
	（二）培养规格
	本专业学生应在系统学习专业知识并完成有关实习实训基础上，全面提升知识、能力、素质，掌握并实际运用岗位
	1.素质要求
	（1）坚定拥护中国共产党领导和中国特色社会主义制度，以习近平新时代中国特色社会主义思想为指导，践行社
	（2）掌握与本专业对应职业活动相关的国家法律、行业规定，掌握绿色生产、环境保护、安全防护、质量管理等
	（3）掌握支撑本专业学习和可持续发展必备的语文、数学、外语（英语等）、信息技术等文化基础知识，具有良
	（4）具有良好的语言表达能力、文字表达能力、沟通合作能力，具有较强的集体意识和团队合作意识，学习 1
	2.知识要求
	（1）掌握现代信息技术、会计核算、经济管理、财务分析等方面的专业基础理论知识，具体包括：
	① 掌握经济、统计、财政金融、市场营销、企业管理等基础知识；
	② 掌握会计核算、成本计算、成本管理、税费申报与管理、管理会计、财务分析、企业内部控制等理论知识；
	③ 掌握大数据技术、数据库技术等基础知识；
	④ 掌握社会审计与内部审计等基础知识；企业基础理论知识。
	④ 掌握社会审计与内部审计等基础知识；
	⑤ 熟练掌握和运用英语听说和读写知识，掌握外方教授的国际会计专业相关知识；
	（2）掌握本专业技术技能，具有相关的业务处理能力或实践能力，包括：
	① 掌握出纳岗位工作技能，具有选择合理结算方式，完成资金收付结算的能力；
	② 掌握企业会计核算技能，具有对会计要素进行确认、计量，熟练审核与编制会计凭证、登记账簿以及编制财务
	③ 掌握产品成本核算、成本控制和成本管理的技能；
	④ 具有熟练应用智慧税控系统进行各种税费计算与申报的能力，以及基本的纳税筹划和纳税风险控制的能力；
	⑤ 掌握运用云财务智能会计平台、财务共享服务平台、业务财务一体化信息系统以及财务机器人进行业务财务处
	⑥ 具有运用 ERP 系统进行业务财务流程、内容和制度一体化设计的基本能力；
	⑦ 具有运用管理会计的基本方法和工具进行资金管理、成本管理、营运管理、绩效管理的基本能力；
	⑧ 具有撰写财务与成本分析报告的能力，能应用大数据技术进行业务财务数据收集、清洗、整理、挖掘和可视化
	⑨ 具有运用内部控制方法和技术，识别企业风险、实施内部会计控制及内部控制审计的能力；
	⑩ 具有收集整理审计证据和有关审计信息，编制审计工作底稿，协助审计人员编制审计报告的审计工作能力；
	⑪ 具备良好的英语听、说、读、写能力,能够借助专用词典及网络资源查阅英语原版专业资料，能够使用英语完
	3.能力要求
	（1）掌握信息技术基础知识，具有适应本领域数字化和智能化发展需求的数字技能；
	（2）具有探究学习、终身学习和可持续发展的能力，具有整合知识和综合运用知识分析问题和解决问题的能力；
	（3）掌握身体运动的基本知识和至少 1 项体育运动技能，达到国家大学生体质健康测试合格标准，养成良好
	（4）掌握必备的美育知识，具有一定的文化修养、审美能力，形成至少 1 项艺术特长或爱好；
	（5）树立正确的劳动观，尊重劳动，热爱劳动，具备与本专业职业发展相适应的劳动素养，弘扬劳模精神、劳动
	公共基础课
	公共必修课
	毛泽东思想和中国特色社会主义理论体系概论、思想道德与法治、基础英语听力、中级英语听力、英语口语基础教
	公共选修课
	羽毛球、形体训练、健美操、足球、瑜伽、大学英语（专升本）、社交礼仪、经济法——初级会计考试辅导、普通
	专业（技能）课
	专业基础课
	经济法基础、会计基础、商业目的 The Purpose of Business、商业重大挑战Gran
	专业核心课
	智慧化税费申报与管理、企业财务会计、智能化成本核算与管理、Excel财务数据建模与分析、会计信息系统
	专业选修课
	财经职业素养、财务管理、财务会计岗位综合实训、电子报税、资产评估基础知识、审计实务、证券模拟交易实训
	实训专周课
	VBSE跨专业综合实训、办公自动化实训、社会实践、劳动教育实践、大数据与财务共享、岗前综合模拟实训、
	七、课程设置及要求
	（5）课程名称：资产评估基础知识

	（一）师资队伍
	(二)教学设施
	(三)教学资源
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